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Software Functions
Combined Within SDD

Data General has restructured its Systems Devel-
opment Division (SDD) in order to combine and
integrate Data General’'s software development
efforts within SDD and to add a new organization
closely aligned with the company’s objective of
providing total integrated systems.

SDD is now composed of four groups: Systems
Software, User Systems, Central Processors, and
Communications and Advanced Systems.

Gerry Clancy, a 10-year veteran of Data General,
rejoins the company as division director of the
Systems Software group. He is responsible for
overseeing the further development of operating
systems, languages and data base management
products.

Gerry has more than 22 years of experience in
the computer industry. He most recently was at Sun
Microsystems where he was responsible for operat-
ing systems, languages, diagnostics, software docu-
mentation and release engineering. Prior to that,'he
spent four years at Synapse Computer where he
had been vice president for software development.
Before that, he was with Data General where he
most recently was a software director at Research
Triangle Park (RTP), N.C. While there, he was
instrumental in the design of the Advanced Operating
System (AOS) software. Gerry earned a BS in
electrical engineering from MIT and pursued ad-
vanced studies in the same field at the University of
Pennsylvania.

Reporting to Gerry are John Owens, manager of
the Operating Systems group in Westboro, and
Languages and Data Services Manager Ron Criss of
RTP. The Languages group, located at both
Westboro and RTP, will be combined at RTP over
the next 18 months.

User Systems includes the former Information
Systems Division (ISD) Software Development orga-
nization. As division director, Al Scura is responsible
for the development of application software such as
the CEO Comprehensive Electronic Office and TEO

Technical Electronic Office products.

Al has been with Data General for 13 years, most
recently as director of the ISD Software Development
group. Prior to that, he spent eight years in Systems
Engineering. Before that, he was a development
manager for Control Data Corporation. Al holds
master’s and bachelor’s degrees in electrical engi-
neering from UCLA.

User Systems is made up of Customer Documenta-
tion, under John Abbott; Software Qualification and
Support, headed by Peter Steinbach; Application
Products, led by John Metzger, and the Performance
Analysis group, under the direction of Jan Pieter
Scheerder.

Central Processors continues to report to divisio
director Bill Avery. Division Director Don Tocher
heads the Communications and Advanced Systems
group, renamed to more accurately reflect its mis-
sion.

Gerry, Al, Bill and Don report to SDD Vice Presi-
dent Tom West.

The restructuring does not affect the number of
development jobs within Data General.

Data General
In The Community .

Lending A Hand
To The “Physically Challenged”’

When Sterling Jones married his wife, Nancy,
seven years ago, little did they know that a potential-
ly life-threatening disease that has no common cure
would soon come upon her. It first occurred onr

evening, during their first year together, when Nancy-~

experienced extreme fatigue and was not able to
fully control the muscles on the right side of her
body. She saw doctors at Boston’s Beth Israel
Hospital and three months later, was diagnosed as



having multiple sclerosis (MS). Now, having learned
to live with MS, both Sterling of Data General’s
Federal Systems Division in Westboro and his wife
re actively involved in supporting community efforts
fight the disease. '

“MS is not known to be hereditary,”” comments
Sterling. ‘It generally strikes adults between 20 and
40 years of age without warning. It can cause a
variety of symptoms including problems with speech,
vision and mobility. Nancy is among the small percent
of MS patients having only a mild case of MS.”

Shortly after they found out Nancy had MS, the
couple became members of the Franklin Chapter of
the Association To Overcome MS (ATOMS), provid-
ing MS patients and their families in local communi-
ties such as Milford, Westboro, Framingham, Wal-
pole, Franklin and Norfolk with information and re-
sources to cope with the disease. Soon, they both
took on leadership roles to lend a helping hand in
organizing meetings, fund raisers and social events.
Sterling became chairman and Nancy, secretary.
“People who join the group are usually those who
have just found out that they have MS and want to
learn more about what the disease is and seek the
support of others in adapting to it,”’ says Ster-
ling.""The group also provides a social outlet for
many who are confined to wheelchairs or may not be
able to move about freely.

“*ATOMS meetings, held each month, are a mix of

mucational and social events. As chairman, | do
atever needs to be done to carry out the order of
business. This may include contacting speakers to
address the group on topics ranging from therapy to
psychology to medical equipment and hospital ser-
vices. Or, sometimes this means scheduling social
events or fund raising campaigns. Other times, | may
attend activities of the Massachusetts Chapter of
ATOMS in Waltham as a representative of the
Franklin Chapter. | also participate in planning social
events such as holiday dinners and summer outings.”’

The group’s annual fund raising activity is a bazaar
held in November. Last year, it raised more than
$3000. About 50 percent of the money raised from
this event benefits an ‘‘outstanding’ MS clinic at the
Framingham Union Hospital. Here, MS patients and
their families are provided with needed services of
doctors, therapists and psychologists. The other
half goes to the Massachusetts Patient Services
agency, which assists people who cannot afford to
buy crutches, wheel chairs or leg braces. It also
contributes each year to the St. Camillus Nursing
Home in Whitinsville for its annual Christmas party.

“A significant part of my involvement is being a
member of a ‘grapevine’ network of volunteers who

outinely call members to see how they are do-
Q,”says Sterling. “‘As part of this support system, |
ten receive calls from people who have just found
out they have MS. Nancy and | talk to them and
assure them and in some cases refer them to the
proper professionals for help.”

Through his participation in the regional ATOMS
chapter, Sterling has gained a new awareness of
people who are “‘physically challenged’’ in today’s
society. “In joining this group with my wife, | have
received a deep sense of satisfaction in being able
to help others who are less advantaged than | am.
We also have made many close friends.

“l now have a better appreciation of the handi-
capped in the working environment. For them, it is
an uphill struggle. Handicapped people often feel
they must work three times harder to prove them-
selves. Through programs such as those offered by
the Franklin Chapter of ATOMS, MS patients find
the support and encouragement they need to pursue
their goals.”

Sterling Jones of the Federal Systems Division actively supports
community efforts to fight multiple sclerosis, a major disabling
disease.

Keep A Lid On Information

In order to remain a leader in this highly-
competitive industry, Data General must continually
invest in new and enhanced products. Employees
from all areas of the company such as new product
development, Manufacturing, Marketing, Sales and
the various administrative support groups handle
sensitive information on a daily basis that is critical
to the success of the business. That is why the
company holds proprietary information as one of its
most valuable assets.

The competitive advantages which Data General
has attained are directly attributable to a variety of
factors. Among these is employees’ abilities to keep
Data General proprietary information secure, and
keep proprietary information of other companies
outside the ‘“‘company family’’ of Data General.

All Data General sensitive and proprietary informa-
tion is not to be disclosed to any Data General
employees who have no need to know of it. Likewise,
company confidential information should not be dis-
closed to any people outside of the company, unless



and only unless, a prior non-disclosure agreement
has been approved by both managers and the Legal
department and signed by the intended recipient.

In addition to keeping ‘‘a lid on Data General
proprietary information,” employees should not re-
ceive any confidential information of outside compa-
nies. Sensitive information offered by representa-
tives of outside companies should be refused as a
matter of company policy, and those employees from
outside companies offering information should be
referred to the Legal department.

What is Data General proprietary information?
Data General proprietary information can be defined
as any technical, business or other Data General
information or material that the company considers
sensitive, secret, competitive or private, which, if in
the hands of a competitor, could weaken Data
General’s competitive position. A few examples are:
costs and methods of manufacturing, pricing poli-
cies, business forecasts, employee lists, customer
lists, patent applications, unannounced products,
and present and future business plans.

Unsecured proprietary information in unlocked
offices; data left on cubicle desks rather than in
locked files; research data left on blackboards
exposed to ground-level windows; failure to ensure
frequent and regular password changes for access
to computerized information; and failure to immedi-
ately deny computer access to those who have
terminated or transferred are matters of real concern
to all employees.

Remember, as spelled out in the Employee Agree-
ment which employees signed when they started
working at Data General, employees should keep all
company proprietary information to themselves.

Field Engineering
Clears The Bar At 8.3

The latest results of Field Engineering’s
Customer Satisfaction survey have been tallied.
The Quarter 1 goal of 8.2 was surpassed by a
full tenth of a point to 8.3. Employees from
throughout the company are commended for a
job well done in their efforts to reach 8.5 on a
scale of 10 by Quarter 4, a goal set to reinforce
the company’s position as a provider of
high-level service.

Mass Storage Engineering
At The Head Of The Class

Mass Storage Engineering employees at Data
General’s temporary facility in Newington, New
Hampshire, regularly conduct lectures at the nearby
University of New Hampshire in Durham. Among
those participating in a seminar series is Paul
Suffredini (above), who recently gave a talk to both
undergraduate and graduate students in the College
of Engineering and Physical Sciences on ‘‘Disk Drive
Technology.’’ Other Data General employees taking
part in the program are Don Ahonen, Don Bowman
and Jim Espy.

In Manufacturing...

Scott Menzel joins Data General as an associate
programmer analyst reporting to Jean Harwick, sec-
tion manager of Field Systems Development in
Marketing and Sales Information Systems (MSIS). In
his new position, Scott is responsible for the pro-
gramming and systems analysis of the Field Quote
Generator/Configurator, a system that allows the
Data General Sales force to create price quotes and
computer system configuration statements for cus-
tomers.

Prior to joining Data General, Scott worked as an
applications programmer at Honeywell. He has a BS
in computer science from Northeastern University.



Life Insurance W-2 Forms
Mailed Home

C Many employees recently have received W-2
forms for life insurance benefits paid by Data General
on their behalf. These were issued because the
Internal Revenue Service Code-Section 79 requires
that insurance premiums paid by the company for
life insurance coverage in excess of $50,000, be
taxable income to the employee.

Employees with questions relating to W-2 forms
should contact the Corporate Payroll department
through the Payroll CEO Comprehensive Electronic
Office system Hotline, PAYROLL:FIN7.

Leader Training
Session Scheduled

Openings are still available for the next session
of PRIDE Circle Leader Training scheduled for the
week of February 24 through February 28. Although

nroliment priority is given to those interested in
cading a PRIDE Circle, the training is open to all
Westboro employees as space permits.

The five-day training will focus on PRIDE Circle
problem-solving techniques including brainstorming,
cause and effect analysis, pareto analysis, and data
collection and analysis. Other topics to be ad-
dressed are group dynamics, communications, lead-
ership and motivation.

For further information or to enroll in the class,
interested employees should contact PRIDE Admin-
istration members John Thompson at extension 4929
or Anita Cederholm at extension 4886 in Westboro.

PRIDE In
Software Development

The Software Team Support PRIDE Circle recently
prepared a manual for its department titled, ‘‘Who
To See About What.”’ In a presentation to managers
made in skit form, the group explained the need to
have easy access to information on Software Techni-
cal Services (STS), its employees and products.
The booklet is intended to facilitate communications

tween employees in the Software Development
and Software Technical Service areas and in turn,
enhance productivity.

States co-leader of the group Cheri Fidler, ‘“With
communications being the theme for this year, we

felt an urgent need for a project of this nature. With
its successful completion, we will have not only
improved communication in our area but also a better
understanding of each other and our roles in Soft-
ware Development.”

The booklet provides STS employees with
answers to commonly-asked questions in their area.
In order to compile the needed information, the group
asked employees for suggestions on what informa-
tion they needed for quick reference.

A copy of the reference booklet will be available
to STS employees at Westboro and RTP.

A sense of teamwork was realized by the Software
Team Support PRIDE Circle members as they worked
together on this large-scale project that will enhance
productivity in their area. This achieves a major
objective of PRIDE Circles to provide employees
with opportunity to learn to work better... together.

Software Team Support PRIDE Circle members are: (front row,
left to right) Cheri Fidler, Sue O’Brien and Venus O’Reilly; (back
row) Sharon Searles, Robin Amesbury, Linda Rogers, Ed
Pominville and Nancy Gaudette. Missing from the photo are
Joann Keeler and Sue Varnum.

Travel Tip

Employees who need to make business travel
arrangements now may communicate with Corporate
Travel and Meeting Services (CTMS) in Westboro in
a convenient and timely manner through the CEO
Comprehensive Electronic Office system. Requests
for company travel arrangements may be made
through CEO host, ADM TRAVEL.:ISIS.

In sending electronic messages, be sure to include
the following: name; Travel Authorization Request
(TAR) number (for employees located at Data Gener-
al New England sites); badge number; departure city;



destination city; date and time of travel; departure
date and preferred time, and return date and pre-
ferred time. If desired, indicate airline seating prefer-
ence of traveler. For auto rentals, include pick-up
and drop-off locations and dates.

In the case of overnight stays, request hotel
accommodations in the desired city, and check-in
and check-out dates. If arrival will be after 6 p.m.
local time, be sure to include a credit card number
to guarantee late arrival.

When making requests, employees should indi-
cate their facility for ticket delivery. Business travel
arrangements will be confirmed through CEO. If there
are any questions, Corporate Travel will contact you.

Recycle Your Videocassettes

Employees are encouraged to submit to Media
Services their used and unwanted company
videocassettes for recycling and further use.
For more information, contact Media Services
Manager Jim Robert at Mail Stop FO019,
extension 4023 in Westboro or through CEO
host, Robert J.ZETA.

Expand Your
Technical Knowledge

Employees may still enroll in their choice of three
technical courses being offered in February and
March by Corporate Management and Organizational
Development (M.O.D.). Prior approval by your man-
ager is required.

A two-day overview of IBM Teleprocessing is
scheduled for Thursday, February 20 and Friday,
February 21. A related two-day seminar on IBM’s
approach to System Network Architecture will be
offered on Monday, March 3 and Tuesday, March 4.

The third course, Advanced “‘C’’ Workshop, also
is two-days long and will be held on Thursday, March
20 and Friday, March 21. The course is intended to
enhance the skills of experienced C-programmers
through case studies and hands-on exercises.

Information and registration material for these
courses can be obtained from Corporate M.O.D. at
Mail Stop D134 or by calling extension 6958 in
Westboro. Enroliments will be accepted on a first-
come, first-served basis.

Educational Services
Employee Training Schedule

The following courses will be conducted by
Educational Services at the Education Center, 2400
Computer Drive in Westboro. To enroll in any course
listed below, call Central Registration in Westboro
at extension 4079. Supervisor’'s approval is required
prior to registration.

CEO Courses

Date Course Title Course # | # of
Days
3/10 |Getting Started - CEO WP OA141 2
3/12 |Intro - CEO Mail & Calendar OA143 1
3/13 |[Advanced CEO WP Topics OA142 1
3/14 | CEO List Processing OA147 .5
3/20 | DRAWINGBOARD & WORDVIEW OA151 1.5
3/24 | Getting Started - PRESENT OA145 1
3/25 | Getting Started - Spreadsheet OA146 1
3/26 |Printing with CEO OA149 1
3/27 |CEO Decision Base Data Tables OA153 1

Software Courses

Date Course Title Course # | # of
Days
2/24 |DG FORTRAN 77 S113 5
2/24 | AOS/VS System Management S219/VS 5
2/24 |RDOS System Programming S304 5
2/24 | AOS/VS Operator Training SH109/VS 5
2/24 | AOS System Programming S309 5
3/3 | COBOL Prog With INFOS Il S107 5
3/3 | AOS & AOS/VS User S209 5
3/3 | AOS Operator Training SH109 5
3/4 | AOS/VS Performance Wkshp SM412 3
3/10 |AOS/VS System Manager S219/VS 5
3/10 |INFOS Il Use & Design S306 5
3/10 |DG/SQL Use & Design S317 5
3/10 | AOS/VS Internals S410 5
3/17 | COBOL Prog. with DG/DBMS S127 5
3/17 |Intro - Data Comm S140 2
3/17 |AOS & AOS/VS User S209 5
3/17 |Managing CEO (Technical) S221 2
3/17 |INFOS |l Database Design S406 3
3/17 | RDOS Operator Training SH100 5
3/19 | XODIAC System Manager S220 3
3/20 |PRESENT for Programmers S142 2

{



For Income Tax Purposes

C’rior Plan Stock Prices

Now that income tax filing time is here, employees
enrolled in the Data General Stock Purchase Plan
may consider the following:

For employees who have sold purchase plan
shares that were held less than two years, the
difference between the purchase price and the fair
market value (FMV) on the purchase date is ordinary
income to be included with salaries and wages on
your income tax return.

The difference between the fair market value on
purchase date and your sale price is either a short
or long-term capital gain or loss to be reported on
Schedule D, Capital Gains and Losses, and attached
to your income tax return. The holding period, for
purposes of the Data General Plan, is two years
from the date of grant which is the first day of the
Plan (either February 1 or August 1.)

If the shares were held longer than two years,
your ordinary income is the LESSER of:

a. the excess of the FMV at time of sale over the
amount paid for the shares, OR

b. an amount equal to 15 percent of the FMV of
the shares on the first day of the payment period.

The following information is provided for the prior
five years of the Data General Stock Purchase Plan
to help with the filing of income tax returns for those
employees who may have sold shares in 1985. Also,
note that for purchases prior to June 22, 1984, the
long-term holding period is one year; for purchases
after June 22, 1984, the long-term holding period is
six months.

Purchase Plan Purchase Avg FMV on
Date Price Purchase Date
1/31/81* $21.88 $25.50
7/31/81* $21.25 $27.57
1/30/82* $22.75 $26.66
7/30/82* $10.50 $12.35
1/31/83* $10.63 $23.72
7/29/83* $20.13 $33.22
1/31/84 $28.25 $42.00
7/31/84 $35.25 $44.19
1/31/85 $38.75 $70.82
7/31/85 $33.75 $39.63

*Prices reflect stock split of 11/18/83.

Mini News is published weekly for the
c employees of Data General-Westboro. Material
may be submitted for publication to Joy
Ibraham, extension 4705, MS A235. Data
General - An Equal Opportunity Employer.

1985 At A Glance

For your information, listed below are the Data
General Savings and Investment Plan net asset
values for the last working day of each month during
1985.

Balanced Fund Equity Fund
1/31/85 $11.51 $10.76
2/28/85 $11.54 $10.34
3/29/85 $11.36 $10.23
4/30/85 $11.57 $10.09
5/31/85 $11.97 $10.62
6/28/85 $12.16 $10.98
7/31/85 $12.06 $10.89
8/30/85 $11.91 $10.55
9/30/85 $11.73 $10.01
10/31/85 $12.17 $10.41
11/29/85 $12.61 $11.32
12/31/85 $13.13 $11.90

The effective annual yield for monies invested in
the Guaranteed Fund during 1985 was 12.1 percent;
while the Loan Interest rate was 13.5 percent.

Employee Investment Information
(As of January 31, 1986)

Savings & Investment Program
Guaranteed Fund (Current Return) 11.5%
Balanced Fund (Share Value) $13.22
Equity Fund (Share Value) $12.09
Loan Interest Rate 12.5%

Now Available -
Data General Gift Items

Display the Data General logo at home or at play.
Sweaters, gym shorts, T-shirts, luggage tags and
duffel bags are among the many items bearing the
Data General logo that now are available to employ-
ees throughout the United States.

Items may be purchased at the CVS Pharmacy in
Westboro, as well as in the main cafeteria at
Southboro and Milford.



Employees also may purchase these items at cost
through the mail, as arranged by Data General. A
descriptive merchandise flyer and order forms may
be found in the literature racks, located in cafeterias
at Westboro, Southboro and Milford.

Sign Up Is Next Week
For On-Site Aerobics

Don’'t leave for home without exercising first.
Aerobics classes are offered on-site for employees
through the Data General Fitness Club. New mem-
bers may sign-up for the fourth aerobics session on
Monday, February 17 or Tuesday, February 18 at
5:15 p.m. in Westboro’s main cafeteria.

Dancin’ Aerobics and Free Style Aerobics are
offered twice a week in the main cafeteria at 5:30
p.m., for a 10-week period. Dancin’ Aerobics classes
will take place every Monday and Wednesday start-
ing on Wednesday, February 19. The Free Style
Aerobics session will be held every Tuesday and
Thursday, beginning on Thursday, February 20. All
classes are taught by qualified exercise instructors
from the Greater Worcester YMCA.

The cost is $25 per class for the 10-week program.
All newcomers MUST attend one of the sign-up
sessions to enroll. Repeat attendees need only fill
out the form below and mail to Carol Brestovan at
Mail Stop B135 in Westboro along with a check. All
payments must be made by check, made payable to
the DATA GENERAL FITNESS CLUB.

Data General Fitness Club

(...for repeat attendees only.)

Name:
Badge#:

Dancin’Aerobics
(M/W at 5:30 p.m.) - $25

Free Style Aerobics
(T/TH at 5:30 p.m.)- $25

Total Enclosed

Extension

Mail check made payable to the Data General
Fitness Club to Carol Brestovan at Mail Stop B135
in Westboro.

April Excursion To Atlantic City

Experience the sights and sounds of Atlantic City,
New Jersey with your friends and family. Buses will
depart for Atlantic City at 5 p.m. from Data General-
Westboro on Friday, April 11. Tour includes two
nights’ accommodations at Harrah’s Marina Hotel
and Casino, round-trip transportation via
motorcoach, baggage handling and taxes, and a
bonus of casino quarters. Return to Westboro at
approximately 9 p.m. on Sunday, April 13.

Cost for the trip is $149 per person based on
double occupancy. Price includes all taxes and
service charges. To reserve space on the trip, senq
a check for the full payment made payable to Dat
General Activities Committee to: ATLANTIC CITY™
Mail Stop C-128 in Westboro. Be sure to include a
self-addressed, stamped envelope.

Data General Wallyball League
1985 - 1986 Season Standings
Week Ending 2/7

Competitive Division

Match
Team Team Won Lost Tied Pts

#

1 Moura 40 1 1 81

3 Insecurity 38 5 2 78

2 Invaders 32 9 4 68

4 Ramball 23 17 2 48

7 Cadgers 17 23 2 36

5 Over the Hill Gang 15 26 1 31

6 The Bud Men 11 30 1 23
25 Murphy’s Law 8 37 (o] 16
32 Leftovers 4 40 1 9
Division A - Recreational

Match
Team Team Won Lost Tied Pts
#
30 Team X 28 14 (o] 56
20 ACK 25 16 1 51
19 Hacs 25 16 1 51 >
18 Mad Mux 21 21 0 42
22 Baker's Dozen 16 27 (o] 30
28 MSE 11 31 0 22
Division B - Recreational
Match
Team Team Won Lost Tied Pts
#
17 Karnaugh Knowledge 33 9 0 66
16 Wallbangers 31 7 1 63
27 Harvey's 23 22 [o] 46
31 Mousketeers 17 22 (o] 34
26 Commfusion 13 25 1 27
10 WCIF 13 26 (o] 26
9 Mad Dogs 10 29 (o] 20
Division C - Recreational
Match
Team Team Won Lost Tied Pts
#

8 Lynch Mob 31 8 [o] 62
15 Data Who? 29 10 0 58
1 Flexible Flyers 28 10 1 57
12 Materials 25 12 2 52
14 DS&C 14 23 2 30
29 Off The Wall 11 28 0 22
13 Misfits 9 30 0 18
24 C.B.UW. 6 32 1 13



MARKETPLACE

CARPOOL

Carpool , to join or form, from Worcester
o Webo, 8:30-5, Richard x1515.
«wCarpool , Existing carpool needs rider,

Brookline/Brighton/Allston/Newton to

Webo/Sobo, flex, Katz x7093.

FOR RENT

Apartment, still avail, 2 bdrm, lvg rm, kitch,

priv yard, 485-0623 (Marlboro).

Condominium, 2 bdrm, 2 bath, applianced

kitch, $750/mo, 458-6369 (Marlboro).

Apartment, 5 rm, wash/dry hk-up, sunpch,

parking, $595/mo, 234-6972

(Whitinsville).

Apartment , 2 bdrm, appl, wash/dry, pool,

AC, $700 incl heat, 966-0316 (Franklin).

Furnished Room, Grafton center, $60/wk,

incl everything, 366-4506 (Westboro).

Townhouse , 2 bdrm, 1 1/2 baths, appl, 1

mi to DG, $750/mo incl heat/water,

366-5770 (Westboro).

Vacation Home , Eastham, near Cape Cod

Nat'l Seashore, 2/3 bdrm, 2 bath,

$550/wk, 969-7335 (Newton).

White Mountains Chalet, 3 bdrm, 2 baths,

frnshd, $275/wk, $150/wkd, 528-2028

(Franklin).

WANTED

Diskette Drive , Commodore 64, 881-3036

(Ashland).

Roommate , to share Cape, wash/dry,
qard, parking, $225/mo + 1/2 util,

: 31-2487 (Ashland).

oommate , to share 2 bdrm apt, 10 min
to Webo, frpl, hdwd floors, $275 + util,
879-2085 (Framingham).
Roommate , to share house, rent
negotiable, 770-6909 (Bolton).
Roommate , to share house in Uxbridge,
w/w carpet, full appl, garage, deck, $300
+ 1/2 util, 897-6210/278-3701
(Maynard/Uxbridge).
FOR SALE
Horse Traller , Atwood, full front dr, $1650,
234-5926 (Milford).
Amplifier , Peavey, 130 watts, w/2-12
cabinet, $225, 757-2264, (Worcester).
Snowblower , Sears Craftman, 6 hspwr,
$225, 234-5926 (Milford).
Recelver , Luxman, AM/FM, 30 watts per
channel, $200/BO, 443-2632 (Sudbury).
Riding Apparel , green coat, sz 10, $20;
tan breeches, sm, $15; 3 helmets, 2 blk, 1
brn, 8z 7 1/8, $8/ea; 2 prs blk rubber
boots, sz 7 1/2 - 8, $8/ea; riding coat, sz
12, $50; wht long slv shirt, sz 32, $18;
bridle, sm horse, $35, 485-3064
(Hopkinton).
Dryer , apt size, gold, $50, 481-0420
(Marlboro).
78 Sailboat , Tanzer 25', slps 4, self-tend
, 3 sails, OB, fin keel, full equipped,
" w,2,900, 366-8017 (Westboro).

Items , ext dutch dr w/casing, $50; ext dr
w/glass panes, $50; 6 panel interior dr,
$25; 6 light chandelier, $25, 238-2583
(Easton).

House, 3 bdrm, 2 bath, contemp, skylghts,
cathedral ceilings, 10 min to DG, $165,400,
435-4184 (Hopkington).

Fender Bassman , 50, two 12", tube map,
$300; Deltalab ADM prgrmble digital
display, $5650, 879-2085 (Framingham).

2 Family House , 7 rms w/1 1/2 baths, 3
rms w/ 1 bath, 473-7842 (Milford).

Girl’s Bicycle, 20", infltble tires w/training
wheels, $35, 763-0338 (Worcester).
Parrot , 2 yr old orange winged amazon
parrot, hand tamed, $200/BO, 885-2876
(Spencer).

Washer/Dryer, gold, both for $200; items,
sofa, single bed frame, tables, dressers,
393-7929 (Northboro).

Pilgrim Pine , dining rm set, 6 chairs, dry
sink, $600, 966-1681 (Bellingham).

Items , rowing machine, $75; Commodore
Vic 20 w/modem, datasette, games, $70;
879-4797 (Framingham).

Polaroid Camera, 1 step 600, never used,
$25, 529-4277 (Upton).

AUTOS

70 Monte Carlo , 66K mi, PS/PB, pwr
windows, AC, $1600/BO, 792-2787
(Worcester).

73 Oldsmobile Cutlass Supreme , V8,
PS/PB, 85K mi, $350/BO, 366-6465
(Westboro).

’76 Subaru DL , 2 dr, std, 17K mi,
$750/B0, 481-4251 (Marlboro).

’76 Oldsmobile Cutlass Supreme , 4 dr,
350 CI V8, loaded, $1750/B0O, 393-6456
(Northboro).

’76 Oldsmobile Cutlass Supreme ,
wagon, V8 auto, AC, PS/PB, cass, 92K mi,
$1200/B0, 755-2233 (Worcester).

77 Lincoln Continental Town Car, LTD
edition, loaded, 72K mi, $1900/BO,
473-5289 (Milford).

80 Datsun 200SX , hatch, 5 spd, AM/FM,
red w/gray int, $2000/BO, 366-9430
(Westboro).

’81 Chevette , 4 spd, 50K mi, $1750,
845-4941 (Shrewsbury).

’81 Oldsmobile Omega , 4 spd, FWD,
AM/FM, Chapman lock, 52K mi, $2500,
366-5770 (Westboro).

’81 Toyota Corolla, 1.8 1It, 2 dr, 5 spd,
58K mi, $3500, 877-9903 (Framingham).
’81 Plymouth Horizon , 4 dr, hatch, 4 spd,
AM/FM, 59K mi, $1995, 877-3428
(Framingham).

’82 Suzuki GS550L , 4 cyl, 1400 mi, $1600,
393-8336 (Northboro).

’82 Datsun 200SX , 5 spd, hatch, AM/FM,
AC, snrf, 32K mi, $5300, 892-1646
(Leicester).

’82 Datsun 2802 , 5 spd, PS/PB, AC, 46K
mi, $9500, 534-3461 (Leominster).

’82 Chevette , 4 spd, hatch, 49K mi,
$2750, 845-4941 (Shrewsbury).

’82 Dodge Pickup D-150, 6.5’ bed, 3 spd
w/overdr, PS/PB, 36K mi, $4495,
429-2295 (Holliston).

'82 Suzuki GS650G , incl backrest,
luggage carrier, cover, guards, $1350,
839-6331 (Grafton).

’83 Datsun Pulsar NX , 5 spd, 32K mi,
$5400/BO, 753-7025 (Shrewsbury).

’84 Toyota Celica GT-S , 21K mi, pwr
windows/lock, AC, AM/FM, $11,900,
879-2630 (Framingham).

’84 Chrysler 5th Ave , loaded, 20K mi,
silver metallic, $10,500, 366-5681
(Westboro).

’85 Pontiac Firebird , 5 spd, loaded,
AM/FM, 10K mi, $9000, 366-8426
(Westboro).

Hours

Westboro Cafeteria , full breakfast, 6:30
a.m. - 8:30 a.m.; lunch, 11:30 a.m. - 1:30
p.m.; open from 6:30 a.m. - 3:00 p.m. for
beverages.

Pizzeria , serving from 10:00 a.m. - 2:00
p.m.

Pumpernickel’s Deli , Coffee & pastries,
6:30 a.m. - 7:30 p.m.; full breakfast, 6:30
a.m. - 10 a.m.; deli lunch, 11 a.m. - 2 p.m.;
Take-out, 3 p.m. - 6:30 p.m.; dinner, 5 p.m.
- 7:30 p.m.

Milford , full breakfast, 6:30 a.m. - 8:30
a.m.; lunch, 11:15 a.m. - 1:15 p.m.; supper,
56:30 p.m. - 7:30 p.m.; open from 6:30 a.m.
- 3:15 p.m. for beverages.

Southboro , full breakfast, 6:30 - 10:00;
lunch, 11:15 - 1:00; open from 6:30 - 3:00
for beverages.
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